
LEGAL POSTINGS 

 
Phoenix-Mesa Gateway Airport Authority (PMGAA) is an Equal Employment Opportunity (EEO) and an Affirmative Action 
(AA) employer. All qualified applicants for available positions are considered without regard to race, color, gender, 
religion, age, national origin, disability, or veteran status. M/F/D/V stands for Male, Female, Disabled, and Veteran. 
Applicants are invited to complete the Employment Applicant Profile Sheet to self-identify. It is the policy of Phoenix-Mesa 
Gateway Airport Authority to assure an equal employment opportunity to all qualified applicants and based on an 
individual’s ability to perform the essential functions of a job.  
 
Phoenix-Mesa Gateway Airport Authority requires Form I-9 and E-Verify  
 
Form I-9 Employment Eligibility Verification: Department of Homeland Security U.S. Citizenship and Immigration Services  
 
Employment Verification (E-Verify): U.S. Department of Homeland Security (DHS) Social Security Administration (SSA)  
At the time employment begins, Form I-9 is to be completed and the information will be submitted to E-Verify.  
NOTICE: Federal law requires all employers to verify the identity and employment eligibility  
 
E-verify Poster (English) 
 
E-verify Poster (Spanish) 
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